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In a post-COVID world where working remotely is now part of the norm, it has
bbecome increasingly important for companies to adequately protect their
confidential and trade secret information. This presentation covers the intersection
between employment and intellectual property law, specifically relating to the
employee onboarding and termination processes, to ensure that your employees do
not access, use or disclose your confidential or trade secret information in a manner
in which that information would become public or misappropriated. We also discuss
best practices to protect your, your clients’, and any third party’s confidential and
trade secret information through appropriate safeguards that should be
implemented in the employee onboarding and termination process. Lastly, we
discuss best practices relating to remediation when you become aware that an
employee has brought another party’s confidential or trade secret information into
your company upon hiring.

* HRCI and SHRM credits will be available for each session. Continuing Legal
Education (CLE) credits are pending in Arizona, California, Colorado, Florida, lllinois,
lowa, Kansas, Minnesota, Missouri, Nebraska, Nevada, New York, North Dakota,
Oklahoma, Tennessee, Texas, and Wisconsin. CLE credit application and approval
processes vary per state and may not be available after certain state deadlines.
Please email education@spencerfane.com if you have questions about credits.
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