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Legal Ethics and Implicit Bias

Rule 8.4(g)

It is professional misconduct for lawyer to. . . engage in conduct that the lawyer 
knows or reasonably should know is harassment or discrimination on the basis 
of race, sex, religion, national origin, ethnicity, disability, age, sexual orientation, 
gender identity, marital status or socioeconomic status in conduct related to the 
practice of law. This paragraph does not limit the ability of a lawyer to accept, 
decline or withdraw from a representation in accordance with Rule 1.16. This 
paragraph does not preclude legitimate advice or advocacy consistent with 
these Rules.











































Inclusion lifts us all. 
We’re all in.
The more diverse, equitable, and inclusive 
we are, the better equipped we become to 
rise above challenges and add new, creative, 
and fresh perspectives to the problems we 
solve. The important work to advance DEI at 
Spencer Fane is a shared passion.

33
Women Attorneys in 

Firm Leadership 
Positions

17
Diverse Attorneys 

Hired in 2023

38
Women Attorneys 

Hired in 2023

100%
Committed to 
Improving the 

Diversity of Our Firm
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